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These best practices were drafted by the Consortium’s Trans Policy
Working Group, in consultation with various relevant national student
affairs associations, to assist colleges and universities in providing
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Create a fair equitable process for hiring, training, and maintaining trans-identified and trans-knowledgeable
Residential Life staff members.
Have all Residential Life staff, including student staff members, attend a trans-focused allyship training. (If
such a training session is not provided on your campus, work with trans advocates to develop one).
Have an easily accessible web page as part of the housing site that explains the school’s housing policies
related to gender identity and that provides the contact information for a housing official who can be the
point person for these policies.
Enable all students to self-identify their gender on their housing application.
0 Suggested wording: Gender Identity: or, when such an open-
ended question is not possible:
0 Gender Identity (choose all that apply)
__woman
__man
__trans or transgender (please specify):
___another identity (please specify):
If this more expansive gender identity question is not possible on the housing application, then include a
question that allows students space to indicate their need for trans-inclusive housing alongside any other
specific housing needs.
Develop and publicize a trans-supportive housing policy. This policy should state:
o That the college will always recognize and respect the stated gender identity of the student.
o0 Students who inform the college that they are trans in a timely manner will be housed in keeping
with their gender identity/expression.
o Every attempt will be made to give trans students safe and comfortable housing assignments.
Establish a gender-inclusive housing (GIH) option that:
o Iis available for both new and returning students.
O is separate from an LGBTQ-theme floor.
O is open to all students, not just to trans students.
o is offered in different parts of campus and, if possible, in different types of housing (doubles, suites,
apartments).
0 includes gender-inclusive bathrooms.
Create gender-inclusive bathrooms (e.g., single-user, lockable bathrooms that are labeled as “all gender
bathroom” or simply as “bathroom”) and private showers in all renovated/newly constructed residence halls.
Have a campus housing bathroom policy that states that “individuals should use bathrooms that correspond
to their sex or gender identity, depending on which option they feel is safer, or utilize bathrooms that are
designated all-gender/gender-inclusive.”
If your institution does not have “gender identity” in its general nondiscrimination policy, include it in your
housing policies.
Have a policy that addresses acts of harassment and discrimination (including anti-trans acts) that occur in
campus housing in accordance with campus judicial policies.
Encourage RAs to hold trans awareness programs on their floors and to post trans educational material.
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« Develop and publicize a trans-supportive policy. This policy should state that the college will always
recognize and respect the stated gender identity of the student.

e If your institution does not have “gender identity” in its general nondiscrimination policy, include it in your
Dean of Students/Conduct Office or Student Life policies.

e Have a policy that addresses acts of harassment and discrimination (including anti-trans acts) that occur on
campus in accordance with campus judicial policies.

e Encourage Student Life staff to hold trans awareness programs and to post trans educational material.
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